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What is Temp-to-Hire?

Temp-to-hire staffing starts with a
temporary placement and, if it is a
good fit, can lead to a permanent
position. It is like a working interview,
giving you time to evaluate skills and fit
before making a full-time hire.

Benefits for
Employers

Reduce hiring risk by testing fit before
committing.

Save time with our sourcing and initial
interviews.

Improve retention by making better
matches.

Serving Batesville, Harrison, and all of North Central
Arkansas.

We Source
Qualified Candidates

You Evaluate
During Trial Period

t
You Hire Them
Full Time

How it Works

° We source qualified candidates for
your open role.

Q You evaluate them during the trial
period.

0 If it's a match, you hire them onto
your team.
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Q: Do | have to hire them at the end?
A: No, the decision is yours.

Q: What is the trial period length?
A: 520 hours, approximately 3 months

Q: What kinds of roles work best?
A: Admin, customer service, light
industrial and more!

Q 870-569-4912

Contact Synergy HR to see how temp-to-hire can work for e 870-741-5627

your business.

o 3240 Harrison St. Batesville

¥ sandy@synergy-hr.org
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